
ORDINANCE NO. 2018-64 

FILED 
2018 DEC 26 PM I: ld 

BrCKY LEWALLEN 
r.; & FiWBA1£. CLERK 
· .T~s""~,.rnri re. 1:1 

BE IT ORDAINED BY THE QUORUM COURT 
OF THE COUNTY OF WASHINGTON, 
STATE OF ARKANSAS, AN ORDINANCE 
TO BE ENTITLED: 

AN EMERGENCY ORDINANCE CHANGING 
THE PAY ADMINISTRATION PROGRAM FOR 
SWORN LAW ENFORCEMENT PERSONNEL 
POSITIONS IN THE SHERIFF'S BUDGET, 
CHANGING THE PAY RANGE STRUCTURE FOR 
CAPTAIN, MAJOR, AND CHIEF DEPUTY IN THE 
SHERIFF'S BUDGET AND THE JAIL BUDGET, 
AND ESTABLISHING THE SHERIFF'S LAW 
ENFORCEMENT STEP PAY PLAN 

WHEREAS, pursuant to Ark. Code Ann. § 14-14-1206, the 
Quorum Court is to fix by ordinance the number and compensation of all county employees; 

WHEREAS, pursuant to Washington County Code § 2-48, the 
Quorum Court adopted a program of salary administration for county employees; and 

. WHEREAS, to be competitive with area law enforcement 
agencies' pay structure, to provide certainty for the pay of the County's sworn law enforcement 
personnel from year to year, to reward the dangerous work involved in protecting and serving the 
citizens of Washington County, and to recognize the importance of the County's retention ofwell­
trained , qualified, law enforcement personnel, the Quorum Court desires to adopt a step pay plan 
for the sworn law enforcement personnel in the Sheri ff's Office and the Captain, Major, and Chief 
Deputy positions in the Sheriff's and Jail Budgets, thereby removing them from the existing salary 
administration program. 

NOW, THEREFORE, BE IT ORDAINED BY THE QUORUM 
COURT OF THE COUNTY OF WASHINGTON, STATE OF ARKANSAS: 

ARTICLE 1: Beginning with budget year 2019 to be effective with 
the first paycheck of 2019, the law enforcement step pay plan that is attached as "Appendix A" 
is adopted and incorporated herein by reference. 

ARTICLE 2: Sworn law enforcement personnel on the law 
enforcement step pay plan ranked Deputy First Class through Lieutenant in the Sheriff's Budget 
shall automatically receive a step pay increase each year until he/she reaches the step maximum 
for his/her respective title or rank, with the annual step pay increase to be effective on the first 
paycheck received at the beginning of each year. 

ARTICLE 3: Sworn law enforcement personnel on the law 
enforcement step pay plan ranked Chief Deputy, Major, and Captain in the Sheriff's Budget and 
lhe Jail Budget shall be paid based on a pay range structure with a minimum, midpoint, and 
maximum, with the employee's years of experience being used to determine his/her annual 
salary as a percentage of the midpoint. 

ARTICLE 4: If an employee on the law enforcement step pay 
plan receives a promotion and his/her current salary exceeds the pay step plan rate for the new 
position (based on time in position), then the employee shall receive a salary increase to the 
base of the next higher step than his/her current salary. 

ARTICLE 5: The Quorum Court shall have the authority to 
promulgate rules and regulations implementing and administering the law enforcement step pay 
plan. 



ARTICLE 6: The Quorum Court shall reevaluate the law 
enforcement step pay plan in even-numbered years, which shall include a report from the 
County's salary consultant on the state of the pay structure of area law enforcement agencies 
and other market influences, and make necessary adjustments to the law enforcement step pay 
plan to be effective in odd-numbered years. 

ARTICLE 7: The starting step placement for each employee on 
the law enforcement step pay plan shall be determined by the 2019 budget approved by the 
Quorum Court. 

ARTICLE 8: Emergency Clause: It is hereby determined that it is 
the public's best interest for this ordinance to be effective immediately; and the general health, 
safety, and welfare of the citizens are affected by such for the reasons as set out above; 
therefore, an emergency is declared to exist and this ordinance shall be and is effective from the 
date of its passage. ___ ..,.-__ 

1 

dge DATE 

BElW •. £~ 
Sponsor: Eva Madison 
Date of Passage: December 20. 2018 
Votes For: 14 Votes Against: 0 
Abstention: O Absent: 1 ---'---



APPENDIX A 

SHERIFF'S LAW ENFORCEMENT STEP PAY PLAN 

Deputy First Corporal Sergeant Lleute.nant Captain Major Deputy Chief Class 
Step 1/ 

Minimum $36,723.84 $44,044.80 $48,826.24 $56,623.36 $68,598.00 $75,982.00 $83,366.00 

Step 2 38,588.80 46,227.20 50,810.24 58,686.72 n/a n/a nla 

Step 3 40,453.76 48,409.60 52,794.24 60,750.08 nla nla n/a 

Step4 42,318.72 50,592.00 54,778.24 62,813.44 nla nla n/a 

Step 5 44,183.68 52,774.40 56,762.24 64,876.80 nla nla nla 

Midpoint nla nla n/a n/a 82,638.00 91 ,541 .00 100,443.00 

Step6 46,048.64 54,956.80 58,746.24 66,940.16 nla nla nla 

Step 7 47,913.60 57, 139.20 60,730.24 69,003.52 nla n/a nla 

Step 8 49,778.56 59,341 .44 62,714.24 71 ,066.88 n/a nla n/a 

Step 9 51,643.52 nla 64,698.24 73,130.24 n/a nla n/a 

Step 10/ 
Maximum 53,548.16 nla 66,642.56 75,134.08 99,174.00 109,855.00 120,536.00 

• For the ranks Deputy First Class through Lieutenant, the Sheriffs Law Enforcement Pay Step 
Plan applies to sworn law enforcement personnel positions in the Sheriff's Budget. For the ranks 
Captain through Deputy Chief, the Sheriff's Law Enforcement Pay Step Plan applies to sworn law 
enforcement personnel positions in the Sheriff's Budget and in the Jail Budget. 

•• For the ranks Deputy First Class through Lieutenant, the Sheriff's Law Enforcement Pay Step 
Plan is based on an hourly rate of pay, with total pay being calculated by multiplying the hourly 
rate by scheduled hours of 2,080. 

••• For the ranks Chief Deputy, Major, and Captain in the Sheriff's Budget and the Jail Budget, 
the Sheriff's Law Enforcement Pay Step Plan is based on an annual salary. In determining what 
percentage of the midpoint to use for each employee, the Sheriff's shall consult with the 
County's salary consultant and may request that the Quorum Court adopt rules and regulations 
for implementation and administration of same. 

·••· Existing holiday pay benefits remain in full force and effect and are not altered as a result of 
the adoption of the Sheriff's Law Enforcement Pay Step Plan. 
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Step 10/ 
Maximum 

DFC 

Hourly 

17.66 

25.75 

Deputy 
First Class 

I $36.723.84 • $21.18 

• '• I• 

Sergeant 
Corporal · I Sergeant 

Hourly 

$44,044.80 $23.48 $48,826.24 

64,698.24 

32.04 

Yellow = No one has been calculated for this Step, so will need to be checked against yearly pay once entered into Sunga1 


